
 

North Central Saskatchewan 

Labour Market Committee 

Updated Benchmark Statistics 

 

 

November 12, 2010 

 

Prepared by: 

 

www.stratplus.ca 

 

 

http://www.stratplus.ca/


November 2010 strategy plus  

 

 

North Central Saskatchewan Labour Market Committee Benchmark Statistics Contents 
 

Table of Contents 

1.0. North Central Labour Market: Statistical Indicators ................................... 1 

a) Limitations on Available Detailed Statistical Data (Section 3)................................................... 1 

b) Relevant Area Geographic Statistics Levels (Section 4) ............................................................ 1 

c) Labour Force and Employment Data (Section 5) ...................................................................... 2 

d) Unemployment Rates (Section 6) ............................................................................................. 3 

e) Industry Classification System (Section 7) ................................................................................. 3 

f) Labour Force by Industry, Demographics, Age and Education (Section 8) ............................... 4 

g) Future Labour Force Projections (Section 10) ........................................................................... 6 

h) Summary of Statistical Analysis: Primary Findings and Conclusions ....................................... 11 

2.0. Secondary Data Sources .......................................................................... 12 

3.0. Limitations on Available Detailed Statistical Data ................................... 14 

4.0. Relevant Area Geographic Statistics Levels ............................................. 16 

5.0. Labour Force and Employment Data ....................................................... 19 

6.0. Unemployment Rates ............................................................................. 22 

7.0. Industry Classification System ................................................................. 23 

8.0. Labour Force by Industry, Demographics, Age and Education .................. 26 

a) By Industry: .............................................................................................................................. 26 

b) By Industry by Demographics: ................................................................................................. 30 

c) By Demographics: .................................................................................................................... 37 

d) By Education: ........................................................................................................................... 38 

e) By Age: ..................................................................................................................................... 40 

9.0. Mining Sector Outlook Example .............................................................. 42 

10.0. Future Labour Force Projections .............................................................. 44 

a) Labour Supply Needs ............................................................................................................... 45 

b) Anticipated Labour Demand ................................................................................................... 47 

c) North Central Labour Force Supply and Demand Projections ................................................ 49 

11.0. Full List of Benchmark Statistics .............................................................. 51 

 

 



November 2010 strategy plus  

 

 

North Central Saskatchewan Labour Market Committee Benchmark Statistics 1 
 

1.0. North Central Labour Market: Statistical Indicators 

This document has been prepared as the Fall 2010 update supplement to the ‘Regional Labour 

Market Strategy Final Report’ prepared March 15, 2010. 

a) Limitations on Available Detailed Statistical Data (Section 3) 

Data availability and suppression are key challenges limiting statistical analysis in rural areas.  

Statistics Canada provides regular data at the provincial level, Census Metropolitan Level 

(Saskatoon & Regina), and in five rural economic regions with some information available 

monthly, quarterly, or annually.   

The extent and implications of data limitations are covered more fully in Section 3. 

b) Relevant Area Geographic Statistics Levels (Section 4) 

The geographic area encapsulated within the North Central Enterprise Region is as shown 

below.  

 

The boundaries of the newly formed Enterprise do not necessarily align with other relevant 

districts such as school divisions, health regions or Statistics Canada regions. For that reason, as 

noted in the prior section, some extrapolation of data is required. 

Additional definition of the North Central Region is contained in Section 4. 
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c) Labour Force and Employment Data (Section 5) 

A review of several data sets on the labour force and its composition revealed the following: 

¶ Close to one in five people in Saskatchewan’s labour force is over 55 years of age (18.2%).  

Prince Albert has slightly less than this ratio, but still has 16.0% of its labour force over 55 

years of age. 
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¶ The participation rate in the labour force is below the provincial average, as follows (using 

three different regional comparatives since census agglomerations may not line up precisely 

with actual NCER boundaries): 

o Saskatchewan 69.7% 

o North Central ER 57.4% 

o Prince Albert 65.3% 

o Prince Albert and Northern ER 67.8% 

o Regardless of measurement model, the area is below the provincial average in 

workforce participation 

¶ The size of the “North Central” workforce grew from approximately 88,000 in 2002 to 

98,000 in 2009. This is an increase of over 10% in these seven years, or about 1.6% per year. 

It was still not sufficient to satisfy the employer community. 

¶ The unemployment rate is above the provincial average, as follows (using three different 

regional comparatives since census agglomerations may not line up precisely with actual 

NCER boundaries): 

o Saskatchewan 4.8% 

o North Central ER 10.3% 

o Prince Albert 7.5% 

o Prince Albert and Northern ER 6.6% 

o Regardless of the measurement model, the area is above the provincial average with its 

unemployment rate. 
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The implications of the above are significant. The fact that the unemployment rate is above the 

Saskatchewan, or for that fact, the Canadian average, does speak to the lack of sufficient 

workforce participation. This, in turn, leads to a need for workforce training and development 

that significantly exceeds the average in the province.  

On the other hand, it does mean there are available participants from within the region to join 

the workforce, unlike areas where the unemployment rate is very low while their participation 

rates are high, meaning that the importation of workforce is the only option. That is much less 

the case in the North Central region. 

d) Unemployment Rates (Section 6) 

High unemployment rates have become a unique phenomenon in most of Saskatchewan.  

Since the time of a peak unemployment rate of 5.8% for Saskatchewan overall in 2001, the rate 

has fallen each and every year since that point through to 2008 with an increase in 2009, 

although actual people employed is up more people have entered the workforce.  

The Prince Albert and Northern ER, as well as the city of Prince Albert, have not experienced 

the same rate of unemployment decline or the same pattern as the province. It was not until 

the peak hiring period of 2007 that the unemployment rate in this region dropped notably. 

Up to that point, in fact, the unemployment rate for the city peaked at almost 9.0% in 2005 

while for the region it peaked at 7.5% in 2001. 

As identified in the previous section, the implications of this historical pattern include both 

access to a larger pool of available labour and the need for above average levels of training and 

development. 

e) Industry Classification System (Section 7) 

A comparison of the labour force in the Prince Albert region indicated gaps and similarities 

between the workforce in this region compared to North American norms. 

Of note is the following. The industries in Prince Albert in 2006 with the highest proportions of 

the labour force over 55 years of age are as follows in order of the most senior workforce: 

1. Agriculture, forestry, fishing and hunting 

2. Management, Administration, and Support Services 

3. Transportation and warehousing 

4. Professional, scientific and technical services 

5. Finance, Insurance, and Real Estate 

6. Other services (except public administration) 
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7. Information, Culture, Arts, and Recreation 

8. Construction 

9. Health care and social assistance 

10. Educational services 

Most notable and of greatest implications for this region is the fact that the most senior 

components of the workforce, by sector, are those in which there is, or has been, significant 

historic employment, namely agriculture and forestry. That is, in two of the region’s strongest 

traditional sectors, the workforce is comparatively the oldest. That is an issue. Other areas such 

as management and administrative are equally problematic in that these are the sectors from 

which workers will exit in the largest numbers the earliest, leaving a significant experience gap. 

f) Labour Force by Industry, Demographics, Age and Education (Section 8) 

Within the comparisons of the North Central region against Saskatchewan averages, a number 

of very pertinent issues arise. The first comparison looks at the percentage of the work force by 

sector, comparing Prince Albert region to Saskatchewan: 

Experienced Labour Force by 
Industry Group 

North Central 
ER Saskatchewan 

 2006 2006 

Agriculture, forestry, fishing 10.8% 11.6% 

Mining, oil and gas, utilities 2.9% 4.7% 

Construction 6.7% 5.8% 

Manufacturing 4.3% 5.8% 

Wholesale trade 2.8% 3.7% 

Retail trade 12.4% 11.0% 

Finance, insurance, real estate 3.6% 4.9% 

Business services 4.6% 6.6% 

Accommodation and food services 6.8% 6.7% 

Other private sector services 13.5% 13.8% 

Education services 8.5% 7.8% 

Health care and social assistance 12.5% 11.3% 

Public administration 10.6% 6.4% 

Source: Statistics Canada including data compiled by Sask Trends 
Monitor and Saskatchewan Bureau of Statistics 

 

While most regions perceive their employment base to be quite unique, the chart above 

actually illustrates strong similarities across the sectors relative to Saskatchewan norms. What 

this implies is that the training and development needs are quite similar to the Saskatchewan 

average, even if the degree of training overall may be higher. Secondly, it means that the Prince 
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Albert and North Central region will be competing for many of the same people, for the same 

sectors, as everyone else. 

The information gathered from the 3-Month Rolling Stats, also in Section 8, indicates the 

following sectors have more recently (over the past three years) experienced increases in 

employment: 

¶ Construction 

¶ Health care and social assistance 

Concurrently, the following sectors experience an overall decline in employment: 

¶ Agriculture 

¶ Manufacturing 

Those experiencing the most notable fluctuations during that time frame were: 

¶ Manufacturing 

¶ Educational services 

¶ Forestry, fishing, mining and oil and gas 

The analysis of the labour force shows that the following North Central region industries have a 

workforce that is older than the Saskatchewan average: 

¶ Agriculture 

¶ Manufacturing 

¶ Professional, science and technical 

¶ Management, administration and support 

The following sectors, on the other hand, have a North Central region workforce that is younger 

than the Saskatchewan average: 

¶ Wholesale and retail 

¶ Agriculture and forestry support services 

¶ Mining, oil and gas 

¶ Utilities 

Aboriginal participation in the labour market is significantly better in the Prince Albert area than 

Saskatchewan.  The employment rates and unemployment rates in Prince Albert for Aboriginal 

people are also better than the provincial average, as follows. Comparative analysis indicates 

the following: 

¶ Labour force participation Saskatchewan all : 68.4% 

¶ Labour force participation Saskatchewan Aboriginal: 56.4% 

¶ Labour force participation Prince Albert Aboriginal: 65.9% 
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The impact of education on labour force participation has implications for the region, based on 

the following: 

Prince Albert CA Labour Force Activity, Highest Certificate, Diploma or Degree for the Population 15 Years 
and Over 

Highest certificate, 
diploma or degree 

PA (Employed) Sask. (Employed) 
PA 

(Unemployed) 

Sask. 

(Unemployed) 

No certificate... 18.1% 17.8% 16.1% 20.0% 

Certificate, diploma or 
degree 

40.9% 41.1% 42.1% 40.0% 

High school 14.9% 15.8% 17.5% 18.9% 

Trades certificate 7.3% 6.6% 8.2% 6.8% 

College 9.4% 8.6% 10.1% 7.3% 

University  9.3% 10.1% 6.0% 7.0% 

Source: Statistics Canada 2006 Census 

 

The first issue that is evident in the above chart is that, overall, the Prince Albert region 

experiences approximately the same educational attainment distribution as the province 

overall. Second, the unemployment rate clearly decreases as educational attainment increases. 

That is, those with higher education are shown to have markedly lower unemployment rates.  

That is true in both the Prince Albert region and across Saskatchewan. 

g) Future Labour Force Projections (Section 10) 

The first important issue to consider in projecting future labour force requirements is that 

about one in five people in Saskatchewan’s labour force is over 55 years of age (18.2%).  Prince 

Albert has slightly less than this ratio, but still has 16.0% of its labour force over 55 years of age. 

The level of employment and the size of the North Central Enterprise Region labour force have 

grown on average 0.3% per annum between 1991 and 2006. 

According to 2006 Census Data assembled by Sask Trends Monitor for the North Central 

Enterprise Region the last census population was 71,675 people.  The NCER Region had 34,485 

people in the labour force with a Participation Rate of 63.9%. 
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Source: Statistics Canada - 2006 Census 

Using the current population distribution, projections can be made for the available future 

working age population, holding constant the 2006 census data.  Based on individuals currently 

under 15 years of age, the North Central Enterprise Region can anticipate a boost at the 

youngest part of the labour force (aged 15 to 25) in 2011, somewhat reduced in 2016 and 

dropping to a level similar to the 2006 level for this group.   

Utilizing the 2006 Census employment participation rate by age for the Prince Albert Census 

Agglomeration adjusted to the 2006 NCER level of 63.9%, the following labour force projections 

were made based on demographic projections for these age groups. 

As will be noted in the graphic representation that follows the next chart, the following 

movement is expected within the age groupings: 

¶ 15 to 24 years - Decreasing 

¶ 25 to 24 years - Increasing 

¶ 35 to 44 years - Decreasing 

¶ 45 to 54 years - Decreasing 

¶ 55 + years - Increasing 

Clearly, there is a “hollowing out” in the mid age categories of the workforce. 
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Labour Force Projections for the North Central Enterprise Region 

Age Distribution 2006 2011e 2016e 2021e 

Age groups Total Total Total Total 

15 to 24 years 6,484 7,512 7,012 6,373 

25 to 34 years 5,789 6,233 8,110 9,396 

35 to 44 years 7,749 6,751 6,337 6,823 

45 to 54 years 8,465 8,510 7,557 6,584 

55 to 64 years 4,704 5,678 6,270 6,304 

65 to 74 years 1,035 661 868 978 

75 years and over 284 399 338 344 

Total 34,485 35,744 36,492 36,802 

55 years and over 6,023 6,738 7,476 7,626 

% 55 years and over 17.5% 18.8% 20.5% 20.7% 

Source: Strategy Plus estimates based on Statistics Canada 2006 Census Population Distribution and 

Labour Force Participation Rates by Age for the Prince Albert Census Agglomeration 
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Source: Strategy Plus estimates based on Statistics Canada 2006 Census Population Distribution and 

Labour Force Participation Rates by Age for the Prince Albert Census Agglomeration 

The North Central Enterprise Region grew on average by 113 (0.3%) people per annum 

between 1991 and 2006 and is estimated to grow on average by 154 (0.4%) people assuming a 

balance between any in migration and out migration between 2006 and 2021.  
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Labour Force Supply Projections for the North Central Enterprise Region 

Age Distribution 1991 1996 2001 2006 2011e 2016e 2021e 

Age groups Total Total Total Total Total Total Total 

Total Labour Force 32,795 33,285 33,975 34,485 35,744 36,492 36,802 

Average Annual Change  98 138 102 252 150 62 

Source: Statistics Canada 2006 Census and Strategy Plus estimates based on Statistics Canada 2006 Census 

Population Distribution and Labour Force Participation Rates by Age for the Prince Albert CA 

 

A number of recent provincial and sector labour market assessments have examined the 

general supply growth and anticipated demand growth under a number of scenarios. 

The Labour Market Strategy for Saskatchewan released in May 2009 projected that an 

additional 10,000 workers per year were required provincially over the next decade (or 120,000 

more by 2020) to meet the future market demand.  From 2006 to 2008 the average provincial 

increase in the labour force was 8,500 workers.  The North Central Enterprise Region 

represented 6.5% of the provincial labour force in 2006.  Assuming that NCER had a 

proportional 6.5% increase in overall demand plus captured its current share of the mining 

sector growth for a modest 4.1% of the average 780 new jobs per year in that sector that the 

region would have new demand of 682 workers.  Add in retirements based on the annual 

replacement of on average 333 people over 55 years retiring per annum for the next 10 years 

and the market needs 1,014 additional workers.  This regional labour growth scenario is 

summarized in the following table: 

Labour Force Demand Projections for the North Central Enterprise Region 

Annual Base Labour Force 
Needs 

Additional Workers 
Required Base Growth Model 

Resource Sector New Job 
Growth 

32 
NCER capturing 4.1% of Mining Sector Employment Growth 
(Estimated at 780 new jobs per annum for 10 years) 

Overall Provincial Growth 650 
NCER capturing 6.5% of estimated overall provincial 
employment growth (Estimated demand at 10,000 additional 
workers per annum for 10 years) 

New Labour Demand 
Needs 

682  

Retirement 333 
Annual Replacement of those over on average 55+ for a 10 
Year Period (based on estimated retirements for next 10 
years) 

Overall Annual Labour 
Supply Needs 

1,014  

Source: Strategy Plus estimates based on Mining Industry Human Resources Council (MIHR) October 2009 
Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 

 

Not only did Saskatchewan experience on average a 8,500 worker per annum expansion of the 

labour force between 2006 and 2008, Prince Albert experienced an average 975 worker per 
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annum increase in the size of the labour force during that period (Source: Statistics Canada 

Annual Labour Force Survey).  The North Central Enterprise Region’s Labour Market is 65% 

larger than Prince Albert, so it is quite reasonable to anticipate an overall requirement for 1,014 

new workers and an expansion of the labour force by 682 workers each year.   

Based on this modelling the following supply and demand graphs can be derived. 
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Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR October 
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Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR October 

2009 Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 
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Labour Force Supply and Demand Projections for the North Central Enterprise Region 

Labour Market Projections 2006 2011e 2016e 2021e 

Base Labour Market Supply Growth Scenario 34,485 35,744 36,492 36,802 

Base Labour Market Demand Growth Scenario 34,485 37,895 41,305 44,715 

Annual Labour Market Supply Demand Gap  430 962 1,583 

Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR October 2009 
Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 

 

Assuming the status quo for labour market supply growth and regional demand growth 

consistent with provincial demand then a growing gap will widen between supply and demand 

from 430 workers per annum by 2011 growing to 962 workers per annum by 2016 and 1,583 

workers by 2021 for an overall average gap of about 1,000 workers a year. 

One of the key objectives of this project is to identify expected changes in the demand for 

labour in the North Central Enterprise Region and then follow that up with strategies intended 

to address any expected shortfalls. 

h) Summary of Statistical Analysis: Primary Findings and Conclusions 

Based on the data reviewed, the following overriding issues are noted: 

¶ An integrated strategic workplan that involves a wide range of stakeholders is required to 

address this serious issue. 

¶ While the pressure on labour force access has abated during the past year, according to the 

statistical analysis, it will return with greater force than what was seen in the past. 

¶ The North Central region is more susceptible to labour supply pressures than other parts of 

the province due to factors that include educational levels that are slightly below other 

parts of Saskatchewan, a significant expected rebound in resource related activity and an 

historical pattern of the region not being able to supply the quantity of qualified labour 

expected by employers even at times when employment growth has stagnated. 

¶ The continuation of historical patterns combined with even a portion of the expected 

economic growth will result in an annual labour demand of just over 1,000 new workforce 

entrants per year. 

¶ If supply trends hold true, the annual gap between what the market needs and what is 

supplied, will be almost 500 workers in 2011, to an annual shortfall in the order 1,000 

workers, each and every year, within five years. 
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2.0. Secondary Data Sources 

As identified in the November 4, 2009 RFP Response from Strategy Plus: 

¶ 2008 Saskatchewan Education Indicators Report, Saskatchewan Education, 2008 

¶ 2008 Saskatchewan Indicators Report 

¶ Boyd, Monica, 2005 Immigration, Internal Migration and the Distribution of Canada’s 

Population 

¶ Business Retention & Expansion Task Force Retreat analysis report. 

¶ Canadian Council on Learning: Post-secondary Education in Canada: Meeting our Needs?  

¶ Canadian Learning and Knowledge Centre 

¶ Labour Market Issues in Saskatchewan: A Situational Analysis, Sask Trends Monitor, 

February 2009 

¶ OECD 2000 Statistics Canada, “Building on our Competencies: Canadian Results of the 

International Adult Literacy and Skills Survey, 2005 

¶ Recognizing Prior Learning in Saskatchewan Current Practices, Challenges and Future 

Directions, The Saskatchewan Recognizing Prior Learning Coordinating Group (RCG) 

Environmental Scan Working 

¶ Saskatchewan Institute of Public Policy, 2005 (Johnson-Shoyama Graduate School of Public 

Policy) 

¶ Saskatchewan Labour Market Strategy Report (May 2009) 

¶ Statistics Canada 2006 Census 97‐559‐XCB2006019 

¶ Statistics Canada 2006 Census 97‐564‐XCB2006002 

¶ Statistics Canada Labour Force Historical Review 71F0004XCB  

¶ Statistics Canada Labour Force Survey  

As added in the course of the initial Strategy Plus Review and/or NCER updates: 

¶ Labour Force Survey estimates (2000 - 2008 Annual, 2006 - 2009 3 Month Moving Average) 

- Statistics Canada provided by the Saskatchewan Bureau of Statistics (December 2009) 

¶ Prince Albert Region Business Retention and Expansion Program (March 31 2009) 

¶ PAREDA Strategic Priorities Group (March 2009) 

¶ PAREDA Task Force Retreat Report (March 2009) 

¶ North Central Enterprise Region Census Profile (November 2009) 

¶ RECD Profile North Central SK (February 2004) 

¶ Application for Enterprise Region Funding (June 2009) 

¶ Construction Looking Forward: Construction Sector Council (September 2008) 

¶ Alberta Labour Market Strategy (August 2008) 
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¶ Petroleum Human Resources Council of Canada: Attraction, Retention and Workforce 

Development (June 2008) 

¶ Mining Industry Human Resources Council (August 2008) 

¶ Work BC Action Plan (April 2007) 

¶ Saskatchewan Mining Association: “Mining Industry Workforce Information Network” (July 

2008) 

¶ Saskatchewan Regional Economic and Co-Operative Development Competitive Advantage 

Analysis: North Central Region 

¶ Sask Trends Monitor Labour Force Analysis (2009) 

As well, Enterprise Saskatchewan had engaged Doug Elliott of Sask Trends Monitor to prepare 

Census Profiles for each Enterprise Region.  In November 2009 the North Central Enterprise 

Region Census Profile was completed utilizing 2006 Statistics Canada Census Data.   

Compiling regional labour market information for the North Central Enterprise Region (NCER) 

can only be done every five years for the NCER service area.   

Strategy Plus contacted the following sources to determine data availability for cross 

tabulations of employment by industry and demographic information for the North Central 

Enterprise Region: 

¶ Economic and Analysis and Measurement unit of the Competitiveness and Strategy Division 

of Enterprise Saskatchewan 

¶ Sask Trends Monitor 

¶ Saskatchewan Bureau of Statistics 

¶ Statistics Canada Advisory Services Division 

The regular Statistics Canada Labour Force Survey series provides a baseline of data for the 

province of Saskatchewan, Saskatoon CMA, Regina CMA, and to a limited extent five Economic 

Regions.  Certain annual data is available for these same groupings and Census Agglomerations.  

Due to the relatively small sample size for the Labour Force Survey there is not enough data to 

provide cross tabulations for labour force statistics by industry even at a provincial level.  

Strategy Plus notes that the Government of Alberta has committed resources to extensive 

labour profiles by sector for that province. 

Strategy Plus utilized available labour force data to provide an overview of the region and 

considerations for the North Central Enterprise Region Labour Market Strategy.   



November 2010 strategy plus  

 

 

North Central Saskatchewan Labour Market Committee Benchmark Statistics 14 
 

3.0. Limitations on Available Detailed Statistical Data 

Data availability and suppression are key challenges limiting statistical analysis in rural areas.  

Statistics Canada provides regular data at the provincial level, Census Metropolitan Level 

(Saskatoon & Regina), and in five rural economic regions with some information available 

monthly, quarterly, or annually.   

The North Central Enterprise Region falls into the Prince Albert Economic Region 4750 covered 

by the Statistics Canada regular Labour Force Survey.  The Prince Albert Economic Region 4750 

is combined with the Northern Economic Region 4760 in regular Labour Force Survey reports 

available by Statistics Canada.  These combined regions know as Prince Albert and Northern ER 

[4750, 4760] have regular data.  The ability to regularly drill down to the Census Subdivision 

level is not available in certain data sets and other analysis may require special data runs from 

Statistics Canada (if available).   

The Prince Albert Economic Region 4750 has a population of about 193,000 people and covers 

an area of 97,716 square kilometres (16.6% of Saskatchewan); the North Economic Region 4760 

has a population of about 34,000 people and covers an area of 270,068 square kilometres 

(45.9% of Saskatchewan).  Regular data for Prince Albert and Northern Economic Regions 50 

and 60 is available for the combined population of 227,000 people for an area spanning 62.5% 

of the province. 

Statistics Canada only provides regular labour force information for the provincial level, 5 rural 

economic regions, and two Census Metropolitan Areas.  The Census data provides fairly 

comprehensive information for most levels of geography.  There is some data suppression for 

smaller survey samples.  Timing of available census information of 2-3 years after collection and 

five years between census intervals is also a challenge. 

The following chart illustrates the availability of statistical information based on the geographic 

area: 

Statistics Canada Geography Level Availability 

National Level More Data – More Frequent 

Provincial Level  

Census Metropolitan Areas (CMAs)  

Economic Regions (ERs)  

Census Agglomerations  

Census Division  

Census Subdivisions  

Census Tracts  

Census Dissemination Areas Less Data – Less Frequent 
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In Saskatchewan Saskatoon and Regina are classified as Census Metropolitan Areas (CMAs) and 

Prince Albert, Moose Jaw, Lloydminster (CA includes SK & AB data) North Battleford, Yorkton, 

Swift Current, and Estevan are classified as Census Agglomerations (CAs).  CMAs and CAs 

include surrounding communities directly influenced by the core centre.  While some annual 

statistics are collected for the CAs, the data is limited and not part of the regularly published 

data from Statistics Canada.  However, some regular Labour Force Survey information is 

available for the seven CAs along with the Statistics Canada Economic Regions and Saskatoon & 

Regina CMAs.   
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4.0. Relevant Area Geographic Statistics Levels 

Certain statistical information at the Prince Albert and Northern Economic Regions 50 and 60 

level for items such as regular labour force survey data are relevant in collecting data for the 

North Central Enterprise Region. 

North Central Enterprise Region 
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The following chart indicates the statistical geography levels around the North Central 

Enterprise Region: 

Regional Level Community Level 

 
Prince Albert Economic Region 4750 and Northern 
Economic Region 4760 

 
Prince Albert Census Agglomeration 

 
Census Division No. 15 and Census Division 16 

 
Prince Albert Census Subdivision 
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The Prince Albert Census Agglomeration includes the City of Prince Albert, Rural Municipality of 

Buckland No. 491, Rural Municipality of Prince Albert No. 461, and Wahpeton 94A, Indian 

reserve.  Census Division No. 15 to the eastern part of the North Central Enterprise Region 

(NCER) includes the City of Prince Albert and Census Division No. 16 to the west of NCER 

includes the City of North Battleford.  Prince Albert Economic Region 4750 includes four Census 

Divisions (CDs), with CD 14 on the east including Melfort to Hudson Bay area and CD 17 on the 

west including the Saskatchewan portion of Lloydminster.  Northern Economic Region 4760 

covers Census Division 18 which covers the Northern Administration District for Saskatchewan 

and includes La Ronge. 
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5.0. Labour Force and Employment Data 

Age distribution cross tabulation data for the labour force is not available for the North Central 

Enterprise Region and is not available for the Prince Albert and Northern Economic Regions 

[4750, 4760].  This information is available for the Prince Albert Census Agglomeration and the 

Province of Saskatchewan by the main industry sectors. 

Labour force characteristics 

North Central ER Prince Albert CA 

Prince Albert and 

Northern ER 

[4750, 4760] Saskatchewan 

 2006 Census 2009 LFS 2009 LFS 2009 LFS 

Population 2006 Census 71,675 40,765 226,976 968,155 

Employed 30,950 22,300 98,400 520,600 

Unemployed 3,535 1,800 6,900 26,300 

In the labour force 34,485 24,100 105,300 546,900 

Not in the labour force 19,440 9,500 48,900 232,800 

Adult population 53,925 33,600 154,200 779,600 

Employment rate 57.4% 66.4% 63.8%  66.8% 

Unemployment rate 10.3% 7.5% 6.6% 4.8%  

Participation rate 63.9% 71.7% 68.3% 70.2% 

Source: Statistics Canada including 2006 Census data compiled by Sask Trends Monitor and Annual 

Labour Force Survey data from Saskatchewan Bureau of Statistics 
 

Experienced Labour Force by 
Industry Group 

North Central 
ER 

Prince Albert 
CA 

Prince Albert 
and Northern 

ER [4750, 4760] Saskatchewan 
 2006 2006 2009 2006 

Agriculture, forestry, fishing 3,645 
1,445 17,500 

60,210 

Mining, oil and gas, utilities 985 24,095 

Construction 2,255 1,320 7,400 29,940 

Manufacturing 1,440 910 4,800 29,870 

Wholesale trade 950 650 
15,800 

19,100 

Retail trade 4,170 2,840 56,730 

Finance, insurance, real estate 1,195 850 4,300 25,280 

Business services 1,555 2,180 4,700 34,110 

Accommodation and food services 2,295  5,400 34,580 

Other private sector services 4,545 5,800 12,700 71,530 

Education services 2,845 1,710 7,200 40,315 

Health care and social assistance 4,190 2,730 13,600 58,405 

Public administration 3,550  4,800 33,315 

Total 33,620 20,425 98,400 517,480 

Source: Statistics Canada including data compiled by Sask Trends Monitor and Saskatchewan Bureau of 
Statistics 
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Labour Force Prince Albert CA Saskatchewan 

Age Distribution 2006 2006 2006 2006 2006 2006 

Age groups Male Female Total Male Female Total 

15 to 24 years 2,020  1,930  3,950  49,750  44,565  94,315  

25 to 34 years 1,605  2,000  3,605  49,260  45,640  94,900  

35 to 44 years 2,265  2,555  4,820  56,460  55,450  111,910  

45 to 54 years 2,530  2,545  5,075  66,245  61,515  127,760  

55 to 64 years 1,515  1,115  2,630  38,400  31,525  69,925  

65 to 74 years 310  240  550  12,725  6,250  18,975  

75 years and over 125  20  145  4,830  1,670  6,500  

Total 10,365  10,410  20,775  277,685  246,625  524,310  

55 years and over 1,950  1,375  3,325  55,955  39,445  95,400  

% 55 years and over 18.8% 13.2% 16.0% 20.2% 16.0% 18.2% 

Source: Statistics Canada 2006 Census 
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6.0. Unemployment Rates 
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Source: Statistics Canada Labour Force Survey provided by Saskatchewan Bureau of Statistics 
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7.0. Industry Classification System 

North American Industry Classification System 

1997 (Historical) 
Labour Force by Industry and Age Distribution 

Age groups (12A) = Total - Age groups 
Total 

15 - 24 

years 

25 - 34 

years 

35 - 44 

years 

45 - 54 

years 

55 - 64 

years 

65 - 74 

years 

75 yrs 

+ 

Total labour force 20,775 3,950 3,595 4,820 5,075 2,630 550 140 

  Industry - Not applicable [2] 350 160 115 45 35 0 0 0 

  All industries [3] 20,425 3,790 3,490 4,780 5,040 2,625 555 145 

    11 Agriculture, forestry, fishing and hunting 850 75 70 205 135 155 130 80 

      111-112 Farms 600 40 30 105 75 135 130 80 

      113 Forestry and logging 135 15 20 55 35 10 0 0 

      115 Support activities for agriculture and forestry 110 10 20 45 15 10 0 0 

    21 Mining and oil and gas extraction 440 80 100 155 70 30 10 0 

    22 Utilities 155 25 25 50 40 10 0 0 

    23 Construction 1,315 300 250 250 300 180 20 10 

    31-33 Manufacturing 905 90 90 280 340 90 15 0 

      321 Wood product manufacturing 140 25 30 50 15 10 0 0 

      322 Paper manufacturing 400 0 10 145 190 45 0 0 

    41-45 Wholesale and Retail Trade 3,485 1,235 470 650 665 355 95 15 

    48-49 Transportation and warehousing 730 45 85 165 255 140 30 0 

    52-53 Finance, Insurance, and Real Estate 850 80 160 215 220 135 30 10 

    54 Professional, scientific and technical services 505 70 65 115 150 80 25 0 

    55-56 Management, Administration, & Support Services 510 85 55 100 125 125 15 0 

    61 Educational services 1,710 105 320 475 555 235 25 0 

    62 Health care and social assistance 2,730 255 675 680 700 370 45 10 

    51, 71 Information, Culture, Arts, and Recreation 930 180 180 195 215 125 25 0 

    72 Accommodation and food services 1,635 725 240 225 280 120 40 0 

    81 Other services (except public administration) 1,240 245 195 305 280 180 30 0 

    91 Public administration 2,430 185 490 720 700 290 30 0 

Source: Statistics Canada 2006 Census 
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North American Industry Classification System 

1997 (Historical) 
Labour Force by Industry and Age Distribution 

Gender Total - Sex Male Female 

Proportion of Labour Force 55 Years and Older Total 55 years & over Total 55 years & over Total 55 years & over 

Total labour force 20,775 3,320 16.0% 10,365 1,950 18.8% 10,410 1,375 13.2% 

  Industry - Not applicable [2] 350 0 0.0% 135 0 0.0% 220 0 0.0% 

  All industries [3] 20,425 3,325 16.3% 10,230 1,950 19.1% 10,195 1,370 13.4% 

    11 Agriculture, forestry, fishing and hunting 850 365 42.9% 645 285 44.2% 210 85 40.5% 

      111-112 Farms 600 345 57.5% 420 265 63.1% 180 85 47.2% 

      113 Forestry and logging 135 10 7.4% 130 10 7.7% 10 0 0.0% 

      115 Support activities for agriculture and forestry 110 10 9.1% 90 10 11.1% 15 0 0.0% 

    21 Mining and oil and gas extraction 440 40 9.1% 380 40 10.5% 55 0 0.0% 

    22 Utilities 155 10 6.5% 140 10 7.1% 15 0 0.0% 

    23 Construction 1,315 210 16.0% 1,145 195 17.0% 175 15 8.6% 

    31-33 Manufacturing 905 105 11.6% 710 90 12.7% 200 15 7.5% 

      321 Wood product manufacturing 140 10 7.1% 105 0 0.0% 30 0 0.0% 

      322 Paper manufacturing 400 45 11.3% 330 45 13.6% 70 0 0.0% 

    41-45 Wholesale and Retail Trade 3,485 465 13.3% 1,875 265 14.1% 1,615 200 12.4% 

    48-49 Transportation and warehousing 730 170 23.3% 570 145 25.4% 160 30 18.8% 

    52-53 Finance, Insurance, and Real Estate 850 175 20.6% 320 95 29.7% 530 70 13.2% 

    54 Professional, scientific and technical services 505 105 20.8% 215 65 30.2% 285 40 14.0% 

    55-56 Management, Admin., & Support Services 510 140 27.5% 300 75 25.0% 205 75 36.6% 

    61 Educational services 1,710 260 15.2% 390 90 23.1% 1,320 170 12.9% 

    62 Health care and social assistance 2,730 425 15.6% 495 105 21.2% 2,230 315 14.1% 

    51, 71 Information, Culture, Arts, and Recreation 930 150 16.1% 425 80 18.8% 510 65 12.7% 

    72 Accommodation and food services 1,635 160 9.8% 565 70 12.4% 1,070 90 8.4% 

    81 Other services (except public administration) 1,240 210 16.9% 630 125 19.8% 615 95 15.4% 

    91 Public administration 2,430 320 13.2% 1,420 230 16.2% 1,005 100 10.0% 

Source: Statistics Canada 2006 Census 
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The industries in the Prince Albert CA in 2006 with the highest proportions of the labour force 

over 55 years of age are as follows in order of the most senior workforce: 

¶ Agriculture, forestry, fishing and hunting 

¶ Management, Administration, and Support Services 

¶ Transportation and warehousing 

¶ Professional, scientific and technical services 

¶ Finance, Insurance, and Real Estate 

¶ Other services (except public administration) 

¶ Information, Culture, Arts, and Recreation 

¶ Construction 

¶ Health care and social assistance 

¶ Educational services 

Primary agriculture and forestry has over 40% of the workforce above the age of 55.  The 

remainder of the top five are over 20% aged 55 or more.  The balance of the top ten are 

between 15-17% over 55 years of age. 
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8.0. Labour Force by Industry, Demographics, Age and Education 

a) By Industry: 

Provincial and area employment track closely to each other. 

Experienced Labour Force by 
Industry Group 

North Central 
ER 

Prince Albert 
CA 

Prince Albert 
and Northern 

ER [4750, 4760] Saskatchewan 
 2006 2006 2009 2006 

Agriculture, forestry, fishing 3,645 
1,445 17,500 

60,210 

Mining, oil and gas, utilities 985 24,095 

Construction 2,255 1,320 7,400 29,940 

Manufacturing 1,440 910 4,800 29,870 

Wholesale trade 950 650 15,800 19,100 

Retail trade 4,170 2,840  56,730 

Finance, insurance, real estate 1,195 850 4,300 25,280 

Business services 1,555 2,180 4,700 34,110 

Accommodation and food services 2,295  5,400 34,580 

Other private sector services 4,545 5,800 12,700 71,530 

Education services 2,845 1,710 7,200 40,315 

Health care and social assistance 4,190 2,730 13,600 58,405 

Public administration 3,550  4,800 33,315 

Total 33,620 20,425 98,400 517,480 

Source: Statistics Canada including data compiled by Sask Trends Monitor and Saskatchewan Bureau of 
Statistics 
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b) By Industry by Demographics: 
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Farmers in the area have a significant amount of older members of the labour force. 
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The forestry sector is primarily younger males for wood extraction. 
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The area has a large group of 35 to 44 year old males supporting agriculture and forestry. 
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Mining and oil and gas labour in Prince Albert area has a relatively young base of male workers. 
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Area Utilities workers are primarily male between the ages of 35 to 54 years of age. 
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Construction workers are mostly male with a fairly even age distribution under 55 years of age. 
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Manufacturing workers in the area are predominantly male 45 to 54 years of age. 
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Wood manufacturing workers in 2006 were mostly males aged 35 to 44 years. 
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Paper manufacturing workers in 2006 were mostly males aged 45 to 54 years. 
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Retail workers in the area are primarily entry level male and females. 
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Transportation and Warehousing workers in the area are primarily males aged 45 to 54 years. 
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Finance, Insurance and Real Estate is led by a distribution of female baby boomers. 
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The gender balance is a higher number of women in the P.A. region and overall older than the provincial average. 
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Management level workers tend to be older in the region compared to the province as a whole. 
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Area Education workers are primarily female workers with more workers in higher age groups up 54 years old. 
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Female health workers have an average distribution from 25 to 54 years of age. 
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Information, Arts, Culture, and Recreation workers have a fairly even age distribution from 15 to 54 years of age. 
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The hospitality sector has more female workers and predominately a high concentration of younger workers. 
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Other services have a range of distribution with older males and younger females in this sector. 
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Public administration has more males and a fair contingent of baby boomers nearing retirement. 

Source: Statistics Canada 2006 Census  
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c) By Demographics: 

Aboriginal Participation in the labour market is significantly better in the Prince Albert area than 

Saskatchewan.  The employment rate and unemployment rate in Prince Albert for Aboriginal 

people are also better than the provincial average.  Improvements in Aboriginal employment 

will be an important part of labour force development for the North Central Region. 

2006 Labour Force Participation Rate for Saskatchewan and the Prince Albert Census Agglomeration 

 SK Total SK Aboriginal PA Aboriginal PA Total PA Male PA Female 

15 to 24 Years 66.6 41.4 54.5 65.0 67.6 62.5 
25 to 34 Years 84.7 65.9 77.0 81.3 83.3 79.8 
35 to 44 Years 88.0 72.8 80.7 89.0 91.0 87.1 
45 to 54 Years 88.1 71.7 80.3 86.8 89.7 84.1 
55 to 64 Years 69.0 52.4 56.3 64.3 73.9 55.0 
65 to 74 Years 27.1 14.2 10.9 20.9 26.8 16.0 
75 Years and older 9.4 5.0 0.0 6.0 13.3 1.0 

Total - Population 68.4 56.4 65.9 67.3 72.3 62.9 

Source: Statistics Canada 2006 Census 

 

2006 Labour Force Employment Rate for Saskatchewan and the Prince Albert Census Agglomeration 

 SK Total SK Aboriginal PA Aboriginal PA Total PA Male PA Female 

15 to 24 Years 59.0 30.7 44.2 55.6 57.4 53.9 
25 to 34 Years 78.6 51.7 58.2 69.8 72.1 68.0 
35 to 44 Years 84.2 61.3 73.2 83.3 85.3 81.4 
45 to 54 Years 85.4 63.5 74.2 82.7 84.5 81.2 
55 to 64 Years 66.5 46.7 55.5 61.9 70.0 53.8 
65 to 74 Years 26.4 12.8 7.8 20.6 26.4 16.0 
75 Years and older 9.2 4.7 6.5 6.0 13.3 1.4 

Total - Population 64.6 46.1 56.2 61.6 66.0 57.8 

Source: Statistics Canada 2006 Census 

 

2006 Labour Force Unemployment Rate for Saskatchewan & the Prince Albert Census Agglomeration 

 SK Total SK Aboriginal PA Aboriginal PA Total PA Male PA Female 

15 to 24 Years 11.4 25.8 18.9 14.6 15.4 13.7 
25 to 34 Years 7.1 21.5 24.4 14.3 13.8 14.8 
35 to 44 Years 4.3 15.9 9.3 6.3 6.2 6.5 
45 to 54 Years 3.0 11.4 7.1 4.7 5.9 3.5 
55 to 64 Years 3.6 11 3 4.0 5.6 2.2 
65 to 74 Years 2.6 11 28.6 2.7 3.2 0.0 
75 Years and older 2.4 11.8 0.0 0.0 0.0 0.0 

Total - Population 5.6 18.2 14.7 8.4 8.7 8.2 

Source: Statistics Canada 2006 Census 
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d) By Education: 

Prince Albert CA Labour Force Activity, Highest Certificate, Diploma or Degree for the Population 15 Years and Over 

Highest 
certificate, 
diploma or 
degree 

Total 
Labour 
force 

activity 

In the 
labour 
force 

Employ-
ed 

Unem-
ployed 

Not in 
the 

labour 
force 

Particip-
ation rate 

Employ-
ment rate 

Unemploy-
ment rate 

Total Aboriginal 
and non-
Aboriginal 
population         

Total 30,900 20,775 19,025 1,750 10,120 67.2 61.6 8.4 

No certificate... 9,490 4,380 3,895 485 5,110 46.2 41.0 11.1 

Certificate, 
diploma or 
degree 

21,410 16,400 15,130 1,265 5,015 76.6 70.7 7.7 

High school 7,800 5,825 5,300 525 1,975 74.7 67.9 9.0 
Trades certificate 3,815 2,770 2,520 245 1,045 72.6 66.1 8.8 
College 4,915 3,875 3,565 305 1,035 78.8 72.5 7.9 
University  4,880 3,925 3,745 180 955 80.4 76.7 4.6 

Total Aboriginal 
Identity 

        

Total 8,755 5,770 4,920 850 2,985 65.9 56.2 14.7 

No certificate... 3,455 1,510 1,270 240 1,945 43.7 36.8 15.9 

Certificate, 
diploma or 
degree 

5,295 4,255 3,645 610 1,040 80.4 68.8 14.3 

High school 2,350 1,765 1,495 270 580 75.1 63.6 15.3 
Trades certificate 1,005 825 700 120 180 82.1 69.7 14.5 
College 1,030 905 760 145 125 87.9 73.8 16.0 
University  910 760 690 65 150 83.5 75.8 8.6 

Total Non-
Aboriginal 
Identity 

        

Total 22,145 15,010 14,105 900 7,135 67.8 63.7 6.0 

No certificate... 6,035 2,870 2,620 245 3,165 47.6 43.4 8.5 

Certificate, 
diploma or 
degree 

16,110 12,140 11,485 650 3,970 75.4 71.3 5.4 

High school 5,455 4,055 3,805 250 1,395 74.3 69.8 6.2 
Trades certificate 2,810 1,945 1,820 120 860 69.2 64.8 6.2 
College 3,880 2,970 2,810 160 915 76.5 72.4 5.4 
University  3,965 3,165 3,050 115 800 79.8 76.9 3.6 

Source: Statistics Canada 2006 Census 
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Saskatchewan Labour Force Activity, Highest Certificate, Diploma or Degree    for the Population 15 Years and Over 
Highest 
certificate, 
diploma or 
degree 

Total - 
Labour 
force 

activity 

In the 
labour 
force 

Employ-
ed 

Unem-
ployed 

Not in 
the 

labour 
force 

Particip-
ation rate 

Employ-
ment rate 

Unemploy
-ment rate 

Total - Aboriginal 
and non-
Aboriginal 
population 

        

Total 766,235 524,305 494,900 29,400 241,930 68.4 64.6 5.6 

No certificate... 231,725 111,040 101,265 9,780 120,685 47.9 43.7 8.8 

Certificate, 
diploma or 
degree 

534,505 413,265 393,640 19,620 121,245 77.3 73.6 4.7 

High school 205,490 155,540 146,290 9,250 49,955 75.7 71.2 5.9 
Trades certificate 86,305 65,755 62,415 3,340 20,550 76.2 72.3 5.1 
College 111,770 88,175 84,595 3,580 23,595 78.9 75.7 4.1 
University  130,930 103,790 100,335 3,450 27,145 79.3 76.6 3.3 

Total Aboriginal 
Identity 

        

Total 91,300 51,485 42,095 9,390 39,810 56.4 46.1 18.2 

No certificate... 45,135 16,600 12,260 4,350 28,530 36.8 27.2 26.2 

Certificate, 
diploma or 
degree 

46,160 34,880 29,835 5,040 11,285 75.6 64.6 14.4 

High school 20,055 13,685 11,300 2,385 6,370 68.2 56.3 17.4 
Trades certificate 8,910 6,885 5,760 1,120 2,030 77.3 64.6 16.3 
College 9,055 7,400 6,490 905 1,655 81.7 71.7 12.2 
University  8,140 6,910 6,280 630 1,230 84.9 77.1 9.1 

Total Non-
Aboriginal 
Identity 

        

Total 674,935 472,820 452,810 20,015 202,115 70.1 67.1 4.2 

No certificate... 186,590 94,440 89,005 5,435 92,155 50.6 47.7 5.8 

Certificate, 
diploma or 
degree 

488,345 378,385 363,805 14,580 109,960 77.5 74.5 3.9 

High school 185,440 141,855 134,990 6,860 43,585 76.5 72.8 4.8 
Trades certificate 77,390 58,870 56,655 2,220 18,520 76.1 73.2 3.8 
College 102,715 80,775 78,105 2,670 21,940 78.6 76 3.3 
University  122,795 96,880 94,055 2,825 25,915 78.9 76.6 2.9 

Source: Statistics Canada 2006 Census 
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e) By Age: 
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Source: Statistics Canada - 2006 Census 
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Source: Statistics Canada - 2006 Census 
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Source: Statistics Canada - 2006 Census 
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9.0. Mining Sector Outlook Example 

The Mining Industry for example prepared the following three projections: strong growth, 

moderate growth, and contraction between 2008 and 2017.  Even under the contraction 

scenario, the sector anticipates 1.5% average annual new job growth in addition to a 25% 

replacement of workers due to turnover and a further 26% replacement of workers due to 

retirement for new hiring requirements of 65% of the 2008 workforce by 2017 (or 11,075 

hires).  With moderate growth the average number of new jobs is projected at 4.6% annual 

growth over the decade or 7,800 new positions, in addition to replacement for vacancies and 

retirements.  With strong growth, the industry projects the average number of new jobs is 5.4% 

per annum. 

Mining Industry Projections: Strong Growth Scenario - Saskatchewan - 2008 

 Total New jobs Replacement Requirements Total Hiring 

Year Employment Growth Non-Retirement Retirement Requirements 

2008 17,000 706 510 425 1,641 

2009 17,706 1,416 531 443 2,390 

2010 19,122 1,568 574 478 2,620 

2011 20,690 724 621 517 1,862 

2012 21,414 749 642 535 1,927 

2013 22,164 776 665 554 1,995 

2014 22,939 803 688 573 2,065 

2015 23,742 831 712 594 2,137 

2016 24,573 860 737 614 2,212 

2017 25,433 890 763 636 2,289 

Total  9,323 6,443 5,370 21,136 

Source: Mining Industry Human Resources Council (MIHR) October 2009 
 

Mining Industry Projections: Moderate Growth Scenario - Saskatchewan - 2008 

 Total New jobs Replacement Requirements Total Hiring 

Year Employment Growth Non-Retirement Retirement Requirements 

2008 17,000 536 408 425 1,369 

2009 17,536 1,227 421 438 2,087 

2010 18,763 1,464 450 469 2,383 

2011 20,226 910 485 506 1,901 

2012 21,137 571 507 528 1,606 

2013 21,707 586 521 543 1,650 

2014 22,293 602 535 557 1,694 

2015 22,895 618 549 572 1,740 

2016 23,514 635 564 588 1,787 

2017 24,148 652 580 604 1,835 

Total  7,800 5,021 5,230 18,052 

Source: Mining Industry Human Resources Council (MIHR) October 2009 
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Mining Industry Projections: Industry Contraction Scenario - Saskatchewan - 2009 

 Total New jobs Replacement Requirements Total Hiring 

Year Employment Growth Non-Retirement Retirement Requirements 

2008 17,000 536 408 425 1,369 

2009 17,536 -351 421 438 509 

2010 17,185 -172 412 430 670 

2011 17,013 0 408 425 834 

2012 17,013 170 408 425 1,004 

2013 17,183 344 412 430 1,186 

2014 17,527 438 421 438 1,297 

2015 17,965 485 431 449 1,365 

2016 18,450 498 443 461 1,402 

2017 18,948 512 455 474 1,440 

Total  2,460 4,220 4,395 11,075 

Source: Mining Industry Human Resources Council (MIHR) October 2009 
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10.0. Future Labour Force Projections 

Age distribution cross tabulation data for the labour force is not available for the North Central 

Enterprise Region and is not available for the Prince Albert and Northern Economic Regions 

[4750, 4760].  This information is available for the Prince Albert Census Agglomeration and the 

Province of Saskatchewan by the main industry sectors. 

Labour Force Prince Albert CA Saskatchewan 

Age Distribution 2006 2006 2006 2006 2006 2006 

Age groups Male Female Total Male Female Total 

15 to 24 years 2,020  1,930  3,950  49,750  44,565  94,315  

25 to 34 years 1,605  2,000  3,605  49,260  45,640  94,900  

35 to 44 years 2,265  2,555  4,820  56,460  55,450  111,910  

45 to 54 years 2,530  2,545  5,075  66,245  61,515  127,760  

55 to 64 years 1,515  1,115  2,630  38,400  31,525  69,925  

65 to 74 years 310  240  550  12,725  6,250  18,975  

75 years and over 125  20  145  4,830  1,670  6,500  

Total 10,365  10,410  20,775  277,685  246,625  524,310  

55 years and over 1,950  1,375  3,325  55,955  39,445  95,400  

% 55 years and over 18.8% 13.2% 16.0% 20.2% 16.0% 18.2% 

Source: Statistics Canada 2006 Census 

 

One in five people in Saskatchewan’s labour force is over 55 years of age.  Prince Albert has 

slightly less than this ratio, but still has 18.8% of its labour force over 55 years of age. 
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Prince Albert and Saskatchewan have a significant concentration of 45 to 54 year old baby 

boomers in the labour force. 
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a) Labour Supply Needs 

The level of employment and size of the North Central Enterprise Region labour force has 

grown on average 0.3% per annum between 1991 and 2006. 

According to 2006 Census Data assembled by Sask Trends Monitor for the North Central 

Enterprise Region the last census population was 71,675 people.  The NCER Region had 34,485 

people in the labour force with a Participation Rate of 63.9%. 
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Source: Statistics Canada - 2006 Census 

Using the current population distribution, projections can be made for the available future 

working age population, holding constant the 2006 census data.  Based on individuals currently 

under 15 years of age the North Central Enterprise Region can anticipate a boost at the 

youngest part of the labour force (aged 15 to 25) in 2011 somewhat reduced in 2016 and 

dropping to a level similar to the 2006 level for this group.  Utilizing the 2006 Census 

employment participation rate by age for the Prince Albert Census Agglomeration adjusted to 

the over 2006 NCER level of 63.9% the following labour force projections were made based on 

demographic projections for these age groups. 
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Labour Force Projections for the North Central Enterprise Region 

Age Distribution 2006 2011e 2016e 2021e 

Age groups Total Total Total Total 

15 to 24 years 6,484 7,512 7,012 6,373 

25 to 34 years 5,789 6,233 8,110 9,396 

35 to 44 years 7,749 6,751 6,337 6,823 

45 to 54 years 8,465 8,510 7,557 6,584 

55 to 64 years 4,704 5,678 6,270 6,304 

65 to 74 years 1,035 661 868 978 

75 years and over 284 399 338 344 

Total 34,485 35,744 36,492 36,802 

55 years and over 6,023 6,738 7,476 7,626 

% 55 years and over 17.5% 18.8% 20.5% 20.7% 

Source: Strategy Plus estimates based on Statistics Canada 2006 Census Population Distribution and 

Labour Force Participation Rates by Age for the Prince Albert Census Agglomeration 
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Source: Strategy Plus estimates based on Statistics Canada 2006 Census Population Distribution and 

Labour Force Participation Rates by Age for the Prince Albert Census Agglomeration 
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The North Central Enterprise Region grew on average by 113 (0.3%) people per annum 

between 1991 and 2006 and is estimated to grow on average by 154 (0.4%) people assuming a 

balance between any in migration and out migration between 2006 and 2021.   

Labour Force Supply Projections for the North Central Enterprise Region 

Age Distribution 1991 1996 2001 2006 2011e 2016e 2021e 

Age groups Total Total Total Total Total Total Total 

Total Labour Force 32,795 33,285 33,975 34,485 35,744 36,492 36,802 

Average Annual Change  98 138 102 252 150 62 

Source: Statistics Canada 2006 Census and Strategy Plus estimates based on Statistics Canada 2006 

Census Population Distribution and Labour Force Participation Rates by Age for the Prince Albert CA 

 

b) Anticipated Labour Demand 

A number of recent provincial and sector labour market assessments have examined the 

general supply growth and anticipated demand growth under a number of scenarios.   

The Labour Market Strategy for Saskatchewan released in May 2009 projected that an 

additional 10,000 workers per year were required provincially over the next decade (or 120,000 

more by 2020) to meet the future market demand.  From 2006 to 2008 the average provincial 

increase in the labour force was 8,500 workers.  The North Central Enterprise Region (NCER) 

represented 6.5% of the provincial labour force in 2006.  Assuming that NCER had a 

proportional 6.5% increase in overall demand plus captured its current share of the mining 

sector growth for a modest 4.1% of the average 780 new jobs per year in that sector than the 

region would have new demand of 682 workers.  Add in retirements based on the annual 

replacement of on average 333 people over 55 years retiring per annum for the next 10 years 

and the market needs 1,014 additional workers.  This regional labour growth scenario is 

summarized in the following table: 
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Labour Force Demand Projections for the North Central Enterprise Region 

Annual Base Labour 
Force Needs 

Additional 
Workers 
Required Base Growth Model 

Resource Sector New 
Job Growth 

32 
NCER capturing 4.1% of Mining Sector Employment Growth 
(Estimated at 780 new jobs per annum for 10 years) 

Overall Provincial 
Growth 

650 
NCER capturing 6.5% of estimated overall provincial 
employment growth (Estimated demand at 10,000 additional 
workers per annum for 10 years) 

New Labour Demand 
Needs 

682  

Retirement 333 
Annual Replacement of those over on average 55+ for a 10 Year 
Period (based on estimated retirements for next 10 years) 

Overall Annual 
Labour Supply Needs 

1,014  

Source: Strategy Plus estimates based on Mining Industry Human Resources Council (MIHR) October 
2009 Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 

 

Not only did Saskatchewan experience on average a 8,500 worker per annum expansion of the 

labour force between 2006 and 2008, Prince Albert experienced an average 975 worker per 

annum increase in the size of the labour force during that period (Source: Statistics Canada 

Annual Labour Force Survey).  The North Central Enterprise Region’s Labour Market is 65% 

larger than Prince Albert, so it is quite reasonable to anticipate an overall requirement for 1,014 

new workers and an expansion of the labour force by 682 workers each year.  Additional new 

entrants are required to offset inter-provincial migration in the NCER labour market. 
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c) North Central Labour Force Supply and Demand Projections 

Based on this modelling the following supply and demand graphs can be derived. 
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Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR October 

2009 Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 
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Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR October 

2009 Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 
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Labour Force Supply and Demand Projections for the North Central Enterprise Region 

Labour Market Projections 2006 2011e 2016e 2021e 

Base Labour Market Supply Growth Scenario 34,485 35,744 36,492 36,802 

Base Labour Market Demand Growth Scenario 34,485 37,895 41,305 44,715 

Annual Labour Market Supply Demand Gap  430 962 1,583 

Source: Strategy Plus estimates based on based on Statistics Canada 2006 Census data, MIHR 

October 2009 Projections and May 2009 Labour Market Strategy for Saskatchewan Projections 

 

Assuming the status quo for labour market supply growth and regional demand growth 

consistent with provincial demand then a growing gap will widen between supply and demand 

from 430 workers per annum by 2011 growing to 962 workers per annum by 2016 and 1,583 

workers by 2021 for an overall average gap of about 1,000 workers a year. 
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11.0. Full List of Benchmark Statistics 

Indicator Geography Source Frequency 
Labour Force Projections - Supply and Demand 
Potential 

NCER Compiled 
Statistics Canada Data, SK Labour 
Market Info 

Annual 

Job Posting Representative Samples NCER Compiled 
SaskJobs, Working.com, 
PrinceAlbertJobShop.ca, 
Workopolis.com, Monster.ca 

Quarterly 

Labour Force Participation NCER Compiled Statistics Canada Census 5 Years 
Labour Force Employment NCER Compiled Statistics Canada Census 5 Years 
Labour Force Unemployment NCER Compiled Statistics Canada Census 5 Years 
Labour Force Participation Rate by Age, Gender, 
and Aboriginal 

Prince Albert CA Statistics Canada Census 5 Years 

Labour Force Employment Rate by Age, Gender, 
and Aboriginal 

Prince Albert CA Statistics Canada Census 5 Years 
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